Briefly discuss Barriers and Benefits of Implementing the Inclusion Approach at Level 2 and its interconnectivity to Diversity - specifically within the workplace
Barriers to implementing the inclusive approach at Level II are varied. One of the most significant obstacles of initiating along with maintaining activities that benefit the social environment of the company is the economic pressure of demonstrating profitability on a short term basis. Another barrier is the difficulty of finding the right leaders to champion an inclusive program within the organization. The benefits of an inclusive approach in level 2 are numerous. Foremost, companies get advantages in recruitment. Secondly, companies attain astronomical financial benefits. Thirdly, social programs enhance goodwill from employees as well as customers as they become collaborated. Fourthly, the reputation of companies is improved.
